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Objectives and Contextualisation
This module is compulsory in the specialty of Inequalities, research and educational activities, and is optional
in the other specialties.
This module developes the competencies to do research and to evaluate education from the viewpoint of
equity . The main programs of training for work as a strategy to promote educational equity are addressed. It
analyzes theoretical and methodological resources, evaluation of training programs, educational intervention
and their contribution to research on educational inequalities. Special emphasis on design and validation tools
for assessing training programs within the framework of a research project is done.

Descriptors: training for work. Training and gender. educational equity and employment. Evaluation of training
for work. Evaluation of educational intervention programs. participatory evaluation

Competences
Collect research data coherently in accordance with the chosen method.
Communicate and justify conclusions clearly and unambiguously to both specialised and
non-specialised audiences.
Continue the learning process, to a large extent autonomously.
Develop professional values including ethics in educational research, in particular with respect to
diversity of opinion and ways of being and doing.
Integrate knowledge and use it to make judgements in complex situations, with incomplete information,
while keeping in mind social and ethical responsibilities.

Plan research according to practice-related problems, taking into account theoretical advances in the
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Plan research according to practice-related problems, taking into account theoretical advances in the
field of knowledge.
Recognise and relate the theoretical, empirical and social aspecys of the specific field of research.
Recognise the basic research principles in the field of education and inequality.
Solve problems in new or little-known situations within broader (or multidisciplinary) contexts related to
the field of study.
Use ICT in the research process, information search and management, data analysis and the
dissemination and communication of results.
Use acquired knowledge as a basis for originality in the application of ideas, often in a research context.
Work in teams and with teams in the same or interdisciplinary fields.

Learning Outcomes
1. Analyse theoretical reference frameworks to establish which ones orientate research and the evaluation
of education from a position of educational quality.
2. Build and validate instruments to evaluate training programmes in the framework of a research project.
3. Communicate and justify conclusions clearly and unambiguously to both specialised and
non-specialised audiences.
4. Continue the learning process, to a large extent autonomously.
5. Decide on the information and the subjects involved in the research, training and training programme
evaluation.
6. Design strategies for collecting information related to the area of research indicated.
7. Develop professional values including ethics in educational research, in particular with respect to
diversity of opinion and ways of being and doing.
8. Evaluate form a research perspective the models of training for using digital technology and its
contribution to equality.
9. Evaluate programmes from the perspective of research, training and socio-educational intervention as a
tool to improve equality.
10. Identify problems in practice related to the areas of research, training and assessment from the
viewpoint of educational equality.
11. Identify problems specific to training and assessment from the viewpoint of educational equality and
evaluate the methodological approaches that allow for their solution.
12. Identify theoretical references and evaluate their appropriateness for interpreting problems specific to
training and assessment from the viewpoint of educational equality.
13. Integrate knowledge and use it to make judgements in complex situations, with incomplete information,
while keeping in mind social and ethical responsibilities.
14. Judge the importance and theoretical and social pertinence in the area of training and assessment from
the viewpoint of educational equality.
15. Recognise research in work training programmes as a strategy for promoting educational equality.
16. Solve problems in new or little-known situations within broader (or multidisciplinary) contexts related to
the field of study.
17. Understand the main aspects in specific contexts of research in the area of the training and assessment
from the viewpoint of educational equality and analyse them as objects of research.
18. Use ICT in the research process, information search and management, data analysis and the
dissemination and communication of results.
19. Use acquired knowledge as a basis for originality in the application of ideas, often in a research context.
20. Use research methods, strategies and techniques and design research pertinent to the research
problem in context.
21. Work in teams and with teams in the same or interdisciplinary fields.

Content
Part 1: Education, work and educational equity
- Types of training and work: training throughout life, FP, vocational training and continuing education
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- Prospects for analyzing equity in education: age, gender, socio-cultural level, occupation / employment
status.
- Studies on training, work and equity
Part 2: Evaluation of training programs and educational intervention as a tool to improve equity.
- Evaluation of educational programs:
- Evaluation of training programs for work
- Evaluation of the socio-educational intervention

Methodology
The training activity will be developed from the following dynamics:
Master classes / lectures by the teacher
Reading of articles and documentary collections
Analysis and collective discussion of articles and documentary sources
Classroom practices: problem solving / cases / exercises.
Presentation / oral presentation of works.
tutorials

Activities
Title

Hours

ECTS

38

1.52

75

3

37

1.48

Learning Outcomes

Type: Directed
Directed
Type: Supervised
Supervised
Type: Autonomous
Autonomous

Assessment
The evaluation of the module will be carried out through the activities indicated.
The final grade will be the weighted average of the planned activities. In order to apply this criterion it will be
necessary to obtain at least a 4 in all the activities, those carried out during the development of the module and
in the memory / final work of the module.
Class attendance is mandatory. In order to obtain a positive final evaluation the student must have attended a
minimum of 80% of the classes.
The procedure for reviewing the tests will be done individually.

Assessment Activities
Title

Weighting

Hours

ECTS

Learning Outcomes

Attendance and participation

0,3

0

0

13, 19

3

Individual work

3

0

0

1, 9, 2, 17, 5, 6, 10, 11, 12, 14, 15, 20, 8

Practices and readings

2,7

0

0

16, 3, 7, 18, 4, 21
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