RESOURCES

UAB

EQUALITY AND DIVERSITY SERVICE
Psychclogical support, counsclling and
informalion about 1he mechanisms and resources
available in the UAB for situations of harassment
and violence thal could occur at the UARB.

Office R/121 -L'Agora {Placa Civica)

93 581 48 52 | atencio.gualtat.diversitat@uab.cat

HEALTH SERVICE

Primary heallh care, medical emergencies and
psychclogical support.

Avda. Can Domenech Building |

93581 1800/93581 1311 | servelssalut@uabcat

SECURITY SERVICE
You can call to report security and emergency
incidents. 24 hour helpline 365 days a year.

93581 2525 | segurefat@uab.cat

CERDANYGLA DEL VALLES

INFORMATION, SUPPORT AND RESOURCES
CENTRE FOR WOMEN "LA CASETA"
Informalion services, counselling, primary care
and accempaniment for wemen.

Carrer Belles Arfs, 19 Cerdanyola del Valles

93 592 1647 | dones@cerdanyola.cat

YOUTH OFFICE (CASAL DE JOVES D'ALTAMIRA)

The Network of Information and Scrvices is a tool
for detecling, advicing and refering cases of
young women in situaticns of male viclence.
Passelg del Pont, 45 Cerdanyola del Valles

93 580 58 69 | jovenfui@cerdanyolacat

ASSISTANCE FOR SEXUAL DIVERSITIES
SERVICE (SAI)

Accompaniment and assistance for LGBTIQ
people thal suffer or thal are at risk of suffering
discriminaticn or LGBTIQ 1 phobic violcnce.
Carrer Belles Arfs, 19 Cerdanyola del Valles

93 502 1647 | Igtbig@cerdanyolacat

VICTIM SUPPORT GROUP

Pclicc pretcction, fellow-up and advice for
reporting.

Avinguda Parc Tecnologic, 12 Cerdanyola del Valles
93 592 47 00 | ifpg31524@gencatcat

EL SAFAREIG - CERDANYOLA FEMINIST
WOMEN'S GROUP

Support, psychelogical assistance and lcgal
advice.

C/ de les Vinyes, 11C Cerdanyola del Vallés
93 58061 51 | saforeig@safareigorg

CTHER

CATALAN INSTITUTE OF WOMEN

Ihe Calalan Inslitulie of Women offers free legal
advicc and psycholegical suppert as wcll as a
free, conlidential 24 hour gender violence
helpline.

900900 120 | donesgencatcat

GENERAL EQUALITY ADMINISTRATION (DIRECCIO
GENERAL D'IGUALTAT - LGBTI AREA

Ceniral supporl service for sexual diversity.

Sepliveda 148-50, 6éa planta Barcelona
93 551 77 17 | arealgbtisf@gencatcat

BARCELONA LGBTI CENTRE

Informalion, legal and psychological advice, as well
as public health information and asistance fo
Iransgender people.

Carrer del Comte Bormrell, 22 08015 Barcelona
9388051 11 | info@centrelgtbibcnorg

CA LA DONA

Meeling area of the feminist moverment of
Catalonia where you can find information,
resources and referrals 1o associalions focused on
assistance and lcgal advice, like Helia Doncs,
lamaia o Dones Jurisies.

Carrer Ripoll, 25 08002 Barcelona

9341271 61 | caladona@caladonaiorg

OBSERVATORY AGAINS LGBTIPHOBIA
Advicc and psycholegical assistance for

I CBlIphobia viclims.

Carrer del Comte Bormrell, 22 08015 Barcelona
93217 26 69 | psicosocial@lobscrvatori.cat

WE ARE BUILDING

Pemiviis| univensifies

More information in the website www.uab.cat/igualtat-diversitat and on social media.

TWITTER
@I|gualtat_UAB

BLUESKY
@igualtatuab.bsky.social

INSTAGRAM
@igualtat_diversitat_uab

EMAIL
atencio.igualtat.diversitatQuab.cat

HARASSMENT,
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AND LBGTIPHOBIC VIOLENCE
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The UAB has a
PROTOCOL TO PREVENT AND ACT UPON SEXUAL AND SEX-BASED
HARASSMENT, SEXUAL ORIENTATION, GENDER IDENTITY OR EXPRESSION,
AND MALE CHAUVINIST VIOLENCE

WHAT DOES IT OFFER?

R ecommendalisns for pesple
whe have beew asgaulfed

It's not your fault! Nothing can justify any harassment or
violence.

SOME DATA

Male viclence is a SHARED REALITY

among all women, regardless of their
education level.

o Workshops
o Training courses
O Awareness

67,9% of women in Catalonia

ACTION

have suffered MALE ASSAULTS
outside the couple at least once in
their lifetime.

WHERE? PJB?K;ZZEAS wfklzrzcs
19,9% L% 38,8%
LEISURE AREAS PUBLIC TRANSPORT SOCIAL MEDIA
Source: Male Violence in Catalonia Survey, 2021
*Others:11.9%
21,57 788 %
of womenin Spain of young womenin
have suffered Spain have
physical viclence suffered episodes
atlecst oncein of violence or
ther lifetime, sexual harassment
and 13,5% ! in social media at
have suffered \@ some point.

sexual violence.
Source: Viclence against
women macrosurvey, 2019

Source: Study "Young women
| ondhorassmentin social
L= medid’ (insfituto de las

mujeres, 2022)

In Catalonia, 318 CASES OF LGBTIPHOBIA
were informed in 2024.

Less than 30% of cases are reported.
Source: Observatory against LGBTiphobia, 2024

Sexual harassment is a

MATTER OF POWER
50,5% of the

perpetrators of sexual
harassment in the
workplace are
CHIEFS OR SUPERIORS,
while 33,8% are colleagues
and 9,4% are customers

or users.

Source: Mdle Violence in Catalonia Survey,
2021

DID YOU KNOW...

That 23% of men think that

WHO CAN START THE PROCEDURE?

UAB staff

UAB students

Staff from external companies hired
by UAB

Users of the UAB services

HOW CAN THE PROCEDURE GET STARTED?

ACCOMPANIMENT

PSYCHOLOGICAL SUPPORT

By presenting a request available in the
annex of the Protocol in a sealed
envelope in the General Register of the
UAB or in the Equality and Diversity
Service.

feminists exaggerate with the fopic
of male violence?

Source: Male Violence in Catalonia Survey, 2021

Lila i LGBTI.

O Where: Punt Lila i LGBTI, .
Equality and Diversity Service (Agora building, plaga

Civica)

0 Appointments:

atencio.igualtat.diversitat@uab.cat
93 581 48 52 (Monday to Friday)

The Equality and Diversity Service offers psychological support for people
that suffered sexual, gender and LGBTIphobic violence, through the Punt

Share it! Wherever, whenever and with whom you feel
comfortable.

Surround yourself with friends and people you trust.
We can support each other.

Listen to yourself and respect your rythm. There is no limited
time to report a violence situation.

There are many available resources that you can use. Ask
for information.

DO YOU KNOW THE RIGHTS OF THE VICTIMS
OF MALE VIOLENCE?

O Exemption of university tuition fees
O Free-of-charge record transfer
O Possibility to choose the teaching group

O Flexible schedule
O Reduction of the workday or schedule adaptation

O Right fo transfer to an equivalent workplace, of the
same degree or category

O Leave of absence of 6 months (extendable to 18) “
withouth @ minimum career and payment of the first 1
two months.
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