RECRUITMENT OF LECTURERS HIRED THROUGH THE SERRA HUNTER
PROGRAMME: CANDIDATE PREREQUISITES

1. General Regulations

1.1. This competitive application process is part of the process of recruitment and selection
of teaching and research staff engaged in the Serra Hunter Programme, in accordance with
the Catalan Government agreement of 3 July 2012, and the cooperation agreement
between the Ministry of Economy and Knowledge and the Catalan public universities of 5
October 2012.

1.2. This competitive application process shall be governed in all respects by the provisions
of Fundamental Law (Llei Organica) 6/2001, of 21 December 2001, the Fundamental Law
for Universities, 4/2007, of 12 April 2007, which amends the Fundamental Law for
Universities 6/2001; Law 1/2003, of 19 February 2003, of the Universities of Catalonia, the
statutes of the Universitat Autonoma de Barcelona, approved by Catalan Government
Decree 237/2003, of 8 October 2003, in respect of those parts that may be applicable and
for the remaining applicable legislation and by the provisions of the cooperation agreement,
of 14 December 2012, between the Secretary of State for Universities and Research of the
Ministry of Economy and Knowledge and the Catalan public universities, in order to
coordinate both the publicity and the selection procedure for contracting lecturers within the
framework of the Serra Hunter Programme.

1.3. The contracts referred to herein shall pertain to a system of permanent employment.
1.4. Contract details are provided in Annex 1 of this candidate-prerequisites document.

2. Requirements

In order to be admitted to the competitive application process, applicants must—on the
deadline for this call for applications—comply with the following requirements:

2.1. General requirements:

a. Not be suffering from any illness nor be affected by any physical and/or mental
limitation incompatible with the development of teaching functions.

b. Not have been removed from any public-service administration for reasons of
disciplinary action, nor have been barred from undertaking public functions through
a definitive legal sentence in this respect.

2.2. Specific requirements:
a. Candidates must have a doctoral degree.

In the event that the degree has not been issued by a Spanish University or recognized by

this country, it is essential—in order to sign the contract—that this degree shall have been
officially validated as corresponding to a degree of an official character within Spain (see
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http://www.uab.es/servlet/Satellite/informacio-academica-dels-masters-oficials/legalitzacio-
de-titols-estrangers-1345648789114.html)

For Full-Professorship contracts (catedratics):

b. Accredit at least five years of teaching and research activity, or, as a priority,
postdoctoral-research activity.

c. Hold advanced research accreditation issued by the Agency for the Quality of the
Catalan University System or the Spanish National Quality-Evaluation and
Accreditation Agency. This requirement is deemed to be fulfilled if candidates
currently hold the rank of full university professor in accordance with the resolution
of 18 February 2005 issued by the Catalan General Directorate for Universities.

For Associate-Professor contracts (professors agregats):

d. Accredit at least three years of teaching and research activity, or, as a priority,
postdoctoral-research activity.

e. Hold research accreditation issued by the Agency for the Quality of the Catalan
University System or the Spanish National Quality-Evaluation and Accreditation
Agency. This requirement is deemed to be fulfilled if candidates currently hold the
rank of full university professor or tenured university lecturer, in accordance with the
resolution of 18 February 2005 issued by the Catalan General Directorate for
Universities.

2.3. Candidates must have a level of Catalan that will ensure the competency of lecturers to
participate suitably and correctly in those communicative situations required by their
academic tasks, so that students' language rights are guaranteed, as foreseen by Decree
128/2010 of 14 September 2010, concerning accreditation of the language knowledge of
university lecturers within the Catalan university system. At the time of signing the contract,
the chosen candidate will be able to choose between either accrediting his or her current
language level or else postponing this accreditation for a period of two years.

3. Applications

3.1. Requests to take part in this call should be addressed to the rector of the Universitat
Autonoma de Barcelona (Edifici A, Central Administration and Executive Offices, 08193
Bellaterra, Cerdanyola del Vallés), and must submitted through the application form in
Annex 2. Candidates must submit the documents (in pdf format) listed immediately below to
this e-mail address: concursos.pa.permanent@uab.cat

a. A doctoral degree certificate, or official receipt of having applied for this
document.

b. If you currently hold research accreditation, advanced research accreditation or a
favourable report, as set out in Articles 47 and 48 of Law 1/2003 (LUC), of 19
February 2003, concerning the universities of Catalonia, or if you hold another
accreditation issued by a different quality-assessment agency, these documents
must also be submitted.

c. A complete curriculum vitae, in free format.
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d. A document specifying the 5 most valuable academic contributions made by the
applicant (articles, books, patents, etc.), in accordance with the model set out in the
following link:

http://www?20.gencat.cat/docs/ur/home/minisites/El%20Serra%20Hunter%20Progra
mme/Fer%201a%20s0l%C2%B7licitud/Documents/PSH doc aportacions cat.doc

e. A brief description of the candidate's teaching career (maximum 1 page), in
accordance with the model set out in the following link:

http://www?20.gencat.cat/docs/ur/home/minisites/El%20Serra%20Hunter%20Progra
mme/Fer%201a%20s0l%C2%B7licitud/Documents/PSH docencia cat.doc

f. A succinct statement of teaching and research interests in line with the general
ambit of the contract on offer for the following 5 years. This document must not
exceed six pages, in accordance with the model set out in the following link:

http://www?20.gencat.cat/docs/ur/home/minisites/El%20Serra%20Hunter%20Progra
mme/Fer%201a%20s0l%C2%B7licitud/Documents/PSH docencia_cat.doc

3.2. Applications may be presented to the Universitat Autdbnoma de Barcelona’s General
Register Office, within the opening hours indicated on the university web page
http://www.uab.es/arxiu-general-registre/ or through any other means established by Article
38.4 of Law 30/1992, of 26 November 1992, concerning the legal system of public
administrations and common administrative procedure, within 15 calendar days from the
date following the publication of this current call in the Official Bulletin of the Catalan
Government (Diari Oficial de la Generalitat de Catalunya).

3.3. Candidates who, before 7 May, presented their application for a university contract
within the first phase of the selection process must indicate on their application form
whether they consider that their documentation is that which has already been presented to
the administrators of the Serra Hunter Programme or whether they are now presenting the
updated version of any of this documentation, in accordance with the procedure set out in
3.1.

3.4. Candidates must pay a fee of 60.30€ as payment of rights, in accordance with
legislative decree 3/2008, of 25 June 2008, which approves the modified text of the Catalan
Government’s Law of Public Fees and Prices.

Payment must be made to the “La Caixa” bank, in any of its branches, in person or through
an electronic bank transfer, to account number 2100-0424-38-0200127733, indicating the
following: (i) “Concursos de professorat”; (ii) the candidate’s full name.

In no case shall this payment to the bank substitute the obligation to present your formal
application to the university within the stated deadline and in the indicated format, both of
which are established in this current prerequisites document.
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4. Admission of Candidates

4.1. On the tenth working day after the deadline for applications, the provisional list of
admitted and excluded candidates will be published; with respect to excluded candidates,
this must indicate cause of exclusion and will also indicate the date on which the final list
will be made public. This said list will be published on the following UAB web page
(http://www.uab.es/concursospdi/).

4.2. Candidates are provided with a period of a period of 10 days, starting from the day
after publication of the provisional list of admitted and excluded candidates, to present any
possible demand (in the places indicated by section 3.2 of this prerequisites document) in
order to amend defects or errors in their application, or to present documentation required
by the call.

In the event that, within the established period, candidates should fail to amend such
defects or errors that have been the cause of their provisional exclusion, they shall
therefore be deemed to have waived their right to petition, and their exclusion will then
become final.

No refund of fees shall be made when exclusion occurs for reasons attributable to the
applicant.

4.3. In accordance with the provisions of Article 59.6 of Law 30/1992, of 26 November
1992, concerning the legal system of public administrations and common administrative
procedure, publication of the resolutions listed on the university website shall be deemed to
have constituted timely notification to all applicants, and deadlines concerning possible
demands or recourse shall then begin.

4.4. The UAB administration, ex officio or upon request, may at any time amend those
material errors caused by misunderstanding or by arithmetic miscalculation that may occur
during the procedure.

4.5. No further administrative recourse may be brought against the resolutions approving
the final list.

5. Selection Committee

5.1 The composition of the committee shall be formed in accordance with the provisions of
the partnership agreement of 14 December 2012, between the Secretary of State for
Universities and Research of the Ministry of Economy and Knowledge and the Catalan
public universities, in order to coordinate both the publicity and the selective procedure for
contracting lecturers within the framework of the Serra Hunter Programme.

5.2 The committee's rules of procedure shall comply with the provisions of Law 26/2010 of
3 August 2010, concerning the legal system and procedures of Catalan public
administrations.

5.3 For the purposes of communication and other issues, the committee's working location
will be the Central Administration and Executive Offices (Rectorat) of the UAB.
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6. Selection Process

In accordance with the provisions of Articles 136.2 and 141.2 of the Statute of the
Universitat Autonoma de Barcelona, the assessment of the Selection Committee shall be
based at the very least on adapting the teaching and research curriculum to the profile of
post in question; the teaching and research needs of the department and area of
knowledge; experience in university administration; and language competence, as
determined by current legislation.

6.1 On the publication of the final list of candidates admitted and excluded the members of
the Selection Committee will receive all the documents submitted by the candidates
admitted.

The Selection Committee shall be constituted within three months of publication of the call.
If, after this period, it has not been able to constitute the committee, authorisation may be
sought from the rector, providing justifications, for an extension of one month for this period
of constitution.

The date of constitution of the Selection Committee will be published on the university
website.

6.2 Phases of the Competitive application process

First phase:

6.2.1. In a period of 20 days from the date of constitution, the members of the Selection
Committee will send the Secretary an individual assessment of each candidate's merits
according to the evaluation criteria of high-level academic activity used internationally, and
of each candidate's professional career, most particularly taking into account the
significance and impact of their academic and technical publications and competitive
research projects awarded, the quality and recognition of the teaching carried out, the
activities of knowledge transfer, intellectual property rights and patents registered,
leadership skills, mobility, international projection and the candidate's other outstanding
academic and professional achievements. Additionally, the committee members will
indicate in an ordered list those candidates that they consider should pass this first phase.

6.2.2 In accordance with the proposals of its members, the Selection Committee will agree
on the number of candidates who pass this phase, bearing in mind the total number of
candidates and their academic merits. If the committee considers that there is no suitable
candidate of sufficient merit, the non-provision of this competitive procedure will duly be
proposed to the rector; it will also be proposed that the contract be left vacant.

6.2.3. On completion of this first phase, the corresponding resolution of those candidates
who have passed will then be published; this will initiate the second phase of the selection
process, which is that of access to the contract.

Second phase:

6.2.4 Within ten days of publishing the results of the first phase, the Selection Committee

will publish the calendar governing the second phase, at least three weeks before its
initiation. This call will determine the place, date and time on and at which the selection test
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for each of the chosen candidates will be held. Before the start of the selection test, the
committee may require applicants to provide documentation certifying the merits indicated
in their curriculum vitae; this should preferably be presented in electronic format.

6.2.5 Those candidates who do not present themselves at the appointed time, will have a
second opportunity to do so 15 minutes later. In the event of not presenting themselves,
they will be deemed to have been in absentia and, in consequence, will be excluded from
the selection process.

6.2.6. The selection test will be public. In a maximum time of 90 minutes, candidates will be
required to give a brief personal presentation followed by a seminar on any subject that
they deem suitable. The Selection Committee will then present those questions that it
considers appropriate, with respect to the merits indicated in the candidate's curriculum
vitae and/or regarding the seminar, or—additionally—with respect to any other aspect
relating to the contract on offer and those activities that are expected to be developed.
Given the nature of the Serra Hunter Programme, this test can be taken in English.

7. Proposal of Provision

7.1 On completion of the selection test, the committee will prepare a prioritised proposal list
of those candidates who have successfully completed this phase and will formulate a
proposal of contract for the first-placed candidate.

This proposal will be made public on the website of the Universitat Autonoma de Barcelona
(http://www.uab.es/concursospdi/ ).

If none of the candidates has been considered suitable, the competitive application process
will be declared null and void.

7.2 Candidates may submit claims against the committee’s proposal within 10 days,
counting from the date of the proposal's publication. The Selection Committee must resolve
these issues before taking the final decision on the competitive application process.

8. Resolution of the Competitive application process

The Selection Committee will submit the proposal referred to herein to the rector, who will
issue the corresponding resolution awarding the post to the selected candidate; the
candidate must then formalise the contract in question in accordance with the provisions
and stipulations in section 9 of this prerequisites document.

No further administrative recourse may be brought against the rector's resolution that
concludes this selection process. Interested parties may file an administrative-contentious
appeal before the Barcelona Tribunal of Disputes within a maximum of two months from the
day following the publication of the resolution.

However, interested parties may also file an appeal for reconsideration before the rector
within one month from the day of publication of this resolution. In such a case, no
administrative-contentious appeal can be filed until such time as the appeal for
reconsideration shall have been expressly resolved or implicitly dismissed.
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9. Formalisation of the Contract

9.1 In order to formalise the corresponding contract within a maximum period of six months
from the date of publishing the contract-awarding resolution, the successful candidate will
be required to present the following documents to the university's General Register Office:

a) An affidavit justifying the requirement specified in section 2.1, subsection b, of
this prerequisites document.

b) A medical certificate accrediting the provisions of section 2.1, subsection a, of
this prerequisites document.

c) A statement confirming non-inclusion in any of the incompatibility provisions
contemplated by current legislation or exercising within the period of taking-up the
post in question, the option provided for in Article 10 of Law 53/1984 of 26
December, of incompatibility of staff in the public administration.

d) Original documents pertaining to the specific requirements established in section
2.2 of this prerequisites document: a doctoral degree and accreditation of research
or advanced research.

e) Proof of compliance with the requirements established in section 2.3:

e.l The means of accrediting knowledge of Catalan set out in Article 5 of
Decree 128/2010, of 14 September 2010, are as follows:

e.1l.1 The reference certificate of language sufficiency in Catalan (Level
C), awarded by the Government of Catalonia, established by current
legislation on the evaluation and certification of Catalan.

e.1.2 Any of the degrees, diplomas and certificates deemed equivalent
to the Government of Catalonia's certificate of language sufficiency, in
accordance with current regulations.

e.1.3 A certificate of satisfactory language level for teaching purposes
issued by the university and that may be obtained:

. Through receiving and successfully completing specific
training organised by the university, or
. Through evaluation carried out by the university itself

e.2 Candidates who have gained accreditation during compulsory education, on
presentation of any of the certificates of formal non-university education that
may be considered equivalent to the Government of Catalonia's certificate of
language sufficiency, in accordance with current legislation.

e.3 Candidates who have previously participated and obtained a post in earlier
lecturer selection and access processes to enter a university in which a Catalan
test of equivalent or higher level was required, by submitting the accrediting
certification.

e.4 In the event of not being able to accredit language level through the above
means, a commitment to justify compliance with the requirement set out in
section 2.3 of this prerequisites document within two years after signing the
contract, through any of the means established in point e.1.

9.2 If candidates do not present the required documentation within the period set out in
section 9.1 above, except in cases of force majeure (which shall be duly verified by the
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convening authority), or in case of not meeting any of the requirements pertaining to
awarding the contract, such awarding shall be revoked, without thereby limiting any
additional responsibility that may have been incurred in the event of misrepresentation. In
these cases, the contract in question shall be newly resolved in favour of the second-placed
candidate, in accordance with the order determined by the Selection Committee's proposal.

9.3 The contracts will establish working conditions in accordance with the terms foreseen
by this current call and by the relevant legislation, jointly with the following additional
clauses, which must be complied with by lecturers recruited within the Serra Hunter
Programme:

. The recruited candidate shall be evaluated specifically in accordance
with their academic merits in the terms established by the Serra
Hunter Programme.

. The recruited candidate must maintain an annually updated
summary—of a maximum two pages—detailing the most important
aspects of their curriculum vitae, and will authorise this to be posted
on the Serra Hunter Programme's website.

. The recruited candidate must sign all his or her academic production
as "Serra Hunter Professor", "Serra Hunter Fellow" or "Serra Hunter
Lecturer," depending on the case.

10. Recuperation of Candidate Documentation

Applicants can recover all original documentation that they may have submitted, within a
period of three months from the contract-awarding decision. After this deadline, it will be
deemed that applicants have waived their right to recuperate such documentation.
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ANNEX 1: Details of Contracts

Competitive Application-Process Reference:
Places Offered: 1

Category: Associate Professor (“agregat”)
Department: Private Law

Profile: Catalan Civil Law

Competitive Application-Process Reference:
Places Offered: 1

Category: Associate Professor (“agregat”)
Department. Chemistry

Profile: Inorganic Chemistry

Competitive Application-Process Reference:
Places Offered: 1

Category: Associate Professor (“agregat”)
Department: Translation and Interpreting

Profile: Translation and Interpreting

Competitive Application-Process Reference:
Places Offered: 1

Category: Associate Professor (“agregat”)
Department: Social and Cultural Anthropology
Profile: Social and Cultural Anthropology

Competitive Application-Process Reference:
Places Offered: 1

Category: Associate Professor (“agregat”)
Department: Ancient and Medieval Studies

Profile: Egyptology

Competitive Application-Process Reference:
Places Offered: 1

Category: Associate Professor (“agregat”)
Department: Chemistry

UAB-AG-01

UAB-AG-02

UAB-AG-03

UAB-AG-04

UAB-AG-05

UAB-AG-06
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Profile: Physical Chemistry

Competitive Application-Process Reference: UAB-AG-07
Places Offered: 1

Category: Associate Professor (“agregat”)

Department: Sociology

Profile: The Sociology of Discrimination

Competitive Application-Process Reference: UAB-AG-08 / UAB-AG-09
Places Offered: 2

Category: Associate Professor (“agregat”)

Department: Biochemistry and Molecular Biology

Profile: Biochemistry and Molecular Biology

Competitive Application-Process Reference: UAB-AG-10
Places Offered: 1

Category: Associate Professor (“agregat”)

Department: Cell Biology, Physiology and Immunology

Profile: Cellular Immunology

Competitive Application-Process Reference: UAB-AG-11
Places Offered: 1
Category: Associate Professor (“agregat”)

Department: The Psychobiology and Methodology of Health Sciences

Profile: Data Design, Methods and Analysis in Behavioural Sciences
Competitive Application-Process Reference: UAB-AG-12

Places Offered: 1

Category: Associate Professor (“agregat”)

Department: The Didactics of Language and Literature in the Social Sciences

Profile: The Didactics of Language and Literature
Competitive Application-Process Reference: UAB-AG-13
Places Offered: 1

Category: Associate Professor (“agregat”)

Department: Computational Science
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Profile: Artificial Intelligence

Competitive Application-Process Reference: UAB-AG-14
Places Offered: 1

Category: Associate Professor (“agregat”)

Department: Mathematics

Profile: Geometry

Competitive Application-Process Reference: UAB-AG-15
Places Offered: 1

Category: Associate Professor (“agregat”)

Department: Basic, Evolutionary and Educational Psychology

Profile: Basic Psychology

Competitive Application-Process Reference: UAB-AG-16
Places Offered: 1

Category: Associate Professor (“agregat”)

Department: Economics and Economic History

Profile: Environmental Economics

Competitive Application-Process Reference: UAB-AG-17

Places Offered: 1

Category: Associate Professor (“agregat”)

Department: The Didactics of Mathematics and of Experimental Sciences
Profile: The Didactics of Mathematics

Competitive Application-Process Reference: UAB-AG-18

Places Offered: 1

Category: Associate Professor (“agregat”)

Department: The Didactics of Musical, Plastic and Corporal Expression

Profile: Education of the Visual Arts
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Universitat
'\ Autonoma
de Barcelona

ANNEX 2

Link with the application

http://www.uab.es/doc/serrahunter-aplication-form

Pagina 12 de 18



ANNEX 3: Selection Committees

Competitive Application-Process Reference:

Profile: Catalan Civil Law

Full Committee

President: Mercedes Garcia Aran
Secretary: Rafael Arenas Garcia

Committee Member 1: Miquel Martin Casals
Committee Member 2: Teodora Torres Garcia
Committee Member 3: Reiner Schulze

Substitutes:
President:  M.Teresa Freixes Sanjuan
Secretary: Manuel Gerpe Landin

Committee Member: Ferran Badosa Coll

Competitive Application-Process Reference:
Profile:
Full Committee

President: Maria Rosa Ortuiio Mingarro
Secretary: Santiago Maspoch Andrés

Committee Member 1: Santiago Alvarez Reverter

Committee Member 2: Luis Liz Marzan
Committee Member 3: Antoine Baceiredo

Substitutes:
President : Adelina Vallribera Mass6
Secretary: Manel del Valle Zafra

Committee Member: Montserrat Gdmez Simon

Competitive Application-Process Reference:

Profile: Translation and Interpreting
Full Committee

President: Sean Valentine Golden
Secretary: Amparo Hurtado Albir

Committee Member 1: Indra Levy
Committee Member 2: Anthony Pim
Committee Member 3: Georg A. Kaiser

Substitutes:
President:  Josep Marco Botillo
Secretary: Dolores Martinez

UAB-AG-01

Universitat Autonoma de Barcelona
Universitat Autbnoma de Barcelona
Universitat de Girona

Universidad de Valladolid
Westfailische Wilhems- Univ. Minster

Universitat Autonoma de Barcelona
Universitat Autonoma de Barcelona
Universitat de Barcelona

UAB-AG-02 / UAB-AG-06

Inorganic Chemistry/Physical Chemistry

Universitat Autbnoma de Barcelona
Universitat Autonoma de Barcelona
Universitat de Barcelona

Ikerbasque

Université Toulouse Ill Paul Sabatier

Universitat Autonoma de Barcelona
Universitat Autonoma de Barcelona
Université Toulouse Ill Paul Sabatier

UAB-AG-03

Universitat Autbnoma de Barcelona
Universitat Autonoma de Barcelona
Stanford University

Universitat Rovira i Virgili

University of Konstanz

Universitat Jaume |
University of London
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Committee Member: Enric Gallén Miret

Competitive Application-Process Reference:
Profile:
Full Committee

President: José Luis Molina Gonzalez
Secretary: Francisco M. Lopez Palomeque

Social and Cultural Anthropology

Universitat Pompeu Fabra

UAB-AG-04

Universitat Autonoma de Barcelona
Universitat de Barcelona

Committee Member 1: José Antonio Gonzalez Alcantud Universidad de Granada

Committee Member 2: Modnica Heller

Committee Member 3: José Eloy Gomez Pellén

Substitutes:
President :
avancats
Secretary: Josep Maria Fradera Barceld
Committee Member: Elisabeth Anstett
sociales

Competitive Application-Process Reference:

Profile: Egyptology

Full Committee

President: Pascal Vernus
Secretary: Miquel Molist Montafia

Committee Member 1: José Manuel Galan Allué

Committee Member 2: Patrizia Piacentini

University of Toronto
Universidad de Cantabria

Victoria Reyes Garcia ICREA-Instituci6 catalana de recerca i Estudis

Universitat Pompeu Fabra

L’Ecole des hautes Etudes en sciences

UAB-AG-05

University of Paris-Sorbonne
Universitat Autdbnoma de Barcelona
CsIC

Universita degli Studi di Milano

Committee Member 3: Miguel Angel Molinero Polo Universidad de la Laguna

Substitutes:
President:  Antonio Loprieno
Secretary: Josep Vilella Massana

Committee Member: Julia Budka

Competitive Application-Process Reference:

Profile: The Sociology of Discrimination
Full Committee

President: Luisa Carlota Solé Puig
Secretary: Teodor Alexiu

Committee Member 1: Emilio Reyneri
Committee Member 2: Michael Carpenter
Committee Member 3. Carmen Elboj Saso

Substitutes:
President : Ramon Flecha Garcia
Secretary: Marta Soler Gallart

Committee Member: Markus Janti

Universitat Basel
Universitat de Barcelona
Austrian Academy os Sciences

UAB-AG-07

Universitat Autonoma de Barcelona
Universitatea de Vest din Timisoara
Universita degli studi di Milano
University of Warwick

Universidad de Zaragoza

Universitat de Barcelona
Universitat de Barcelona
Stockholm University
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Competitive Application-Process Reference: UAB-AG-08 / UAB-AG-09

Profile: Biochemistry and Molecular Biology
Full Committee
President: Federico Mayor Menéndez CsIC

Secretary: Antonio Pedro Villaverde Corrales Universitat Autobnoma de Barcelona
Committee Member 1: Jordi Surrallés Calonge Universitat Autdbnoma de Barcelona

Committee Member 2: Suzana Atanasoski Albert-Ludwing-Universitét Freiburg
Committee Member 3: Lydia Tabernero University of Manchester

Substitutes:

President:  Miguel Angel de la Rosa Acosta Universidad de Sevilla

Secretary: Mariano Domingo Alvarez Universitat Autdnoma de Barcelona
Committee Member: Lluis Fajas Coll Université de Lausanne

Competitive Application-Process Reference: UAB-AG-10

Profile: Cellular Immunology

Full Committee

President: Antonio Celada Cotarelo Universitat de Barcelona

Secretary: Ricardo Pujol Borrell Universitat Autbnoma de Barcelona
Committee Member 1: Rafael Solana Lara Universidad de Cérdoba

Committee Member 2: Willian E.R. Ollier University of Manchester

Committee Member 3: Roland Martin Universitat Zurich

Substitutes:

President: Joan Verdaguer Autonell Universitat de Lleida

Secretary: José Ramdn Regueiro Gonzalez-Barros. Universidad Complutense Madrid
Committee Member: Toby Lawrence Centre d'immunologie de Marseille-

Luminy (CIML)

Competitive Application-Process Reference: UAB-AG-11
Profile: Data Design, Methods and Analysis in Behavioural Sciences

Full Committee

President: Julio Sdnchez-Meca Universidad de Murcia

Secretary: Josep Maria Losilla Vidal Universitat Autonoma de Barcelona
Committee Member 1: Joan Guardia Olmos Universitat de Barcelona

Committee Member 2: George Gaskell London School of Economics
Committee Member 3: Josep Call Max Planck Institute for Evolutionary
Anthropology

Substitutes:

President: Juan Botella Ausina Universidad Auténoma de Madrid
Secretary: Joan Deus Yela Universitat Autonoma de Barcelona

Committee Member: Miren Nekane Balluerka Lasa Euskal Herriko Unibertsitateko
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Competitive Application-Process Reference: UAB-AG-12

Profile: The Didactics of Language and Literature

Full Committee

President: Joaquin Gairin Sallan Universitat Autonoma de Barcelona
Secretary: Maria Espinet Blanch Universitat Autdnoma de Barcelona
Committee Member 1: Michael Baynham University of Leeds

Committee Member 2: John O’Regan Newcastle University

Committee Member 3: David Block Allen ICREA

Substitutes:

President: Josep Maria Cots Caimons Universitat de Lleida

Secretary: Pere Joan Ferrando Piera Universitat Rovira i Virgili
Committee Member: Srikant Sarangi Aalborg University

Competitive Application-Process Reference: UAB-AG-13

Profile: Artificial Intelligence

Full Committee

President: Josep Rifa Coma Universitat Autdnoma de Barcelona
Secretary: Joan Serrat Gual Universitat Autonoma de Barcelona
Committee Member 1: Filiberto Pla Bafion Universitat Jaume |

Committee Member 2: Theo Gevers Universiteit van Amsterdam

Committee Member 3: M. Lluisa Bonet Carbonell Universitat Politécnica de Catalunya

Substitutes:

President: Fernando Orejas Valdes Universitat Politécnica de Catalunya
Secretary: Ramoén Vilanova Arbos Universitat Autonoma de Barcelona
Committee Member: José Luis Alba Castro Universidad de Vigo

Competitive Application-Process Reference: UAB-AG-14

Profile: Geometry

Full Committee

President: Joan Porti Pique Universitat Autonoma de Barcelona
Secretary: Carlos Broto Blanco Universitat Autonoma de Barcelona
Committee Member 1: Vicente Felipe Miquel Molina Universitat de Valéncia
Committee Member 2: Carles Casacuberta VergésUniversitat de Barcelona
Committee Member 3: Michel Boileau Université Toulouse Il Paul Sabatier
Substitutes:

President: Jaume Aguadé Bover Universitat Autonoma de Barcelona
Secretary: Vicent Palmer Andreu Universitat Jaume |

Committee Member: Daniel Hug Karlsruhe Institute flrTechnologie
Competitive Application-Process Reference: UAB-AG-15

Profile: Basic Psychology

Full Committee

President: Jaume Cruz Feliu Universitat Autonoma de Barcelona
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Secretary: Lluis Capdevila Ortis
Committee Member 1: Juana Gémez Benito

Universitat Autonoma de Barcelona
Universitat de Barcelona

Committee Member 2: Antonio Rafael Cano VindelUniversidad Complutense de Madrid

Committee Member 3: Isabel Balaguer Sola

Substitutes:
President: Maria Teresa Mufibz Sastre
Secretary: Antoni Castell6 Tarrida

Committee Member: Brian Hugues

Competitive Application-Process Reference:

Profile: Environmental Economics
Full Committee
President: Carlos Romero Lopez

Secretary: Giuseppe Munda
Committee Member 1: Unai Pascual
Committee Member 2: Christian Gollier
Committee Member 3: Jordi Roca Jusmet

Substitutes:
President: Anil Markandya
Secretary: David Sauri Pujol

Committee Member: Tomaso Luzzati

Competitive Application-Process Reference:

Profile: The Didactics of Mathematics
Full Committee
President: Josep Maria Fortuny Aymemi

Secretary: Joaquin Gairin Sallan

Universitat de Valencia

Université Toulouse Ill Paul Sabatier
Universitat Autonoma de Barcelona
National University of Ireland

UAB-AG-16

Universidad Politécnica de Madrid
Universitat Autbnoma de Barcelona
Ikerbasque

Toulouse School of Economics (TSE)
Universitat de Barcelona

Ikerbasque
Universitat Autonoma de Barcelona
Universita degli studi di Pisa

UAB-AG-17

Universitat Autonoma de Barcelona
Universitat Autonoma de Barcelona

Committee Member 1: Joaquim Giménez Rodriguez Universitat de Barcelona

Committee Member 2: Abraham Arcavi
Committee Member 3: José Carrillo Yafez

Substitutes:
President: Anna Maria Geli de Ciurana
Secretary: Luis Puig Espinosa

Committee Member: Mercedes Martinez

Competitive Application-Process Reference:

Profile: Education of the Visual Arts
Full Committee
President: Joaquin Gairin Sallan

Secretary: Roser Juanola Terradellas

Weizmann Institute of Science

Universidad de Huelva

Universitat de Girona
Universitat de Valéncia
Universidad complutense de Madrid

UAB-AG-18

Universitat Autonoma de Barcelona
Universitat de Girona

Committee Member 1: Maria José Manso Casanova Universidade do Minho

Committee Member 2: Marta Civil Sirera
Committee Member 3: Paul Seedhouse

University of North Carolina
Newcastle University
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Substitutes:

President: Pere Joan Ferrando Piera Universitat Rovira i Virgili

Secretary: Joan Carles Mélich Sangra Universitat Autonoma de Barcelona
Committee Member: Maria Angeles Lopez Fernandez ~ Universidad Complutense Madrid
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