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Number of positions: 1
Category: Tenure-eligible lecturer
Department: Empresa
Area of knowledge: Empresa      / Business

FIRST ROUND: CONSTITUTION OF THE SELECTION COMMITTEE
Meeting details:
Day:
Wednesday July 17th





Time  
9:00



All members are present
PRESIDENT: Stefan Sundgren
SECRETARY: Pedro Ortin Ángel
SPOKESPERSON 1:
Rajneesh Narula
SPOKESPERSON 2:
Deniz Ucbasaran
SPOKESPERSON 3:
Aleksandra Gregoric
APPROVAL OF THE AGENDA AND AGREEMENTS: 
The members of this Committee have proceeded to analyse, discuss and approve the following points: 
· The constitution of the Committee (with all members). It has been confirmed that there is no motive for abstention by any member considering the list of candidates admitted to the selection process, according to the stipulations in Act 39/2015 and 40/2015, on the legal regime of public administrations and common administrative procedure.
· The creation of a provisional schedule (see attached to this document) for the steps agreed upon by all the members of the Committee for the purposes of planning and coordinating the open competition with as much prior notice as possible.
· Request the members of the Committee to write up the individual reports on the candidates before September 1st.  The assessment criteria is at the end of this document.
· The date for the following meeting to agree on the joint report by the Committee for each candidate, taking into consideration the individual reports by each member is going to be September 3rd. 
· The interviews with the candidates is going to be September 27th.
All the documentation produced during the first round of the selection process must be kept, and subsequently signed when the members of the Committee appear in person during the second round.
Bellaterra,  17    of
July

2019
Stefan Sundgren
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Rajneesh Narula

            Deniz Ucbasaran

Aleksandra Gregoric
Spokesperson 1


Spokesperson 2

Spokesperson 3
Provisional Schedule
	Step
	Date

	Assesment of the candidates by each committee member
· All the candidates are going to be evaluated accordingly with the criteria established by the committee (see attached document).
· Each member of the committee is going to assign a numerical grade for each candidate (100 max- 0 min). 

· Suggestions for indications to the final interview.

	Before September 1st

	Publication of the shortlist of candidates
· The number of candidates to be interviewed is going to be established between a minimum of 2 and a maximum of 4.

· If four or more members of the Committee rank the same two candidates among the two top positions, those are going to be the selected ones.

· If this is not the case and four or more members of the Committee rank the same three candidates among the three top positions, those are going to be the selected ones.

· Otherwise, based on the rankings made by the members of the Committee a proposal is going to be made.
· Publication of the final indications for the interview


	September 3rd

	Interviews with the candidates
	September 27th


Assessment Criteria
	Concept
	Weight

	Research merits

Significance and impact of scientific and technical publications. 

Books and chapters. Participation in research projects. Congresses, conferences and seminars
	50%

	Teaching merits

Teaching experience in Business. Teaching evaluations. Supervision of doctoral theses and tutored projects. Teaching publications. Formation
	40%

	Other merits

Knowledge transference, leadership capacity. International mobility. Outstanding academic and professional achievements
	10%


Accordingly with the Serra Hunter programme, having been dissociated from the hiring university for at least two years will be a particularly relevant selection criterion. All the candidates seems to fulfil this condition, but it will be checked during the assessment process of the CVs. 

