TENURE-ELIGIBLE LECTURER UAB-LE-8011 (profile: “International
Private Law”).

SELECTION CRITERIA

FIRST PHASE

Merits related to research:

1) Scientific or professional publications (articles, books, book chapters,
working papers and others): up to 15 points.

2) Participation in research projects / research contracts / stays in research
centres / participation in national or international research networks: up to
5 points.

3) Participation in congresses, conferences, seminars and courses: up to 5
points.

Merits related to teaching:

4) Teaching experience in the field of private international law: 10

5) Teaching experience in other areas of law: 2

6) Participation in teaching courses and teaching innovation activities: 2.
7) Supervision of final degree works and master theses: 1.

Miscellaneous:

8) Disassociation from the hiring University': up to 16 points

1 According to the criteria of the SH Programme, having been disassociated from the hiring
University will be a preferential merit in case of calls for tenure-eligible lecturers. The aim of this
criterion would be to favour mobility of researchers and teaching staff, so that candidates have
had relevant experience outside the hiring University.

The reference period of disassociation from the hiring University is two years. These two years,
however, need not be necessarily continuous. Periods outside the hiring University, after the initial
formation of the candidate, of more than three months (or up to 5 periods of at least 2 months)
may be taken into account. In order to apply and grade this criterion, any academic and / or
professional experience outside the hiring University relevant for the post may be taken into
account.



9) University management posts and tasks: 2
10) Transfer of knowledge: 2
11) Other merits: 5

SECOND PHASE

12) Personal presentation (up to 15 points).

13) Seminar: interest and quality of the presentation (up to 10 points)

14) Answers to the questions raised and debate with the committee (up to
10 points).

During the first phase a maximum of 65 points may be awarded, and during the
second phase a maximum of 35 (100 in total). The candidate obtaining a higher
number of points between the two phases will be proposed for the contract.



