
SERRA HÚNTER UAB-LE-8006 (Classical Archaeology) 
 

ASSESSMENT CRITERIA 
 

 
RESEARCHER MERITS 
40 points 
 
- Direction of archaeological excavations or fieldwork  
- Adaptation of the research lines developed to the area of Classical Archaeology 
- Activities in national and international research networks & periods in research centers 
- Disassociation from the hiring university (UAB)* 
- Participation in research projects and/or research contracts 
- Outstanding participation in congresses, conferences and seminars at prestigious 
international research centers 
- Scientific indexed publication in journals in the area of Classical Archaeology 
- Books and book chapters in Classical Archaeology 
- Other scientific publications 
 
* According to the SH programme, having been dissociated from the hiring university (UAB) for at least 
two years will be a particularly relevant selection criterion. In order to compute the length of this 
disassociation, the commission should take into account any stay outside UAB, after obtaining the 
bachelor degree, longer than 3 consecutive months (including doctoral studies outside the UAB). 

 
TEACHING MERITS 
50 points 
 
- Undergraduate teaching experience in the field of Classical Archaeology 
- Postgraduate teaching experience in subjects within the area of Classical Archaeology  
- Positive evaluations of teaching activity.  
- Supervision of doctoral theses.  
- Supervision of tutored projects (master's degree final project, etc.).  
- Teaching publications and original teaching materials innovation projects and in Open 
Universities. Participation in continuing education of teachers. Participation in 
conferences aimed at university teaching  
 
OTHER ASPECTS 
10 points 
 
Teacher training and skills in Catalan, Spanish and other languages 

Awards and other recognitions 

University management posts 

Documentation’s formal presentation  

Other merits 

________ 
 
First phase:  
To access the second phase candidates must have at least 70 points given by two 
members of the committee 
 



 
2nd phase:  
Personal presentation. [a) accumulated merits, b) project planned involvement in 
research groups and teaching or learning if hired. 
 
Seminar (subject freely chosen by the candidate) 
 
A ranked list will be made adding:   
  
the points obtained in the first phase 

+ 
- a maximum of 10 points for a personal presentation a) 
- a maximum of 10 points for a project planned b) 
 
- a maximum of 20 points for the presentation of the theme of the seminar 

 
The candidate with more points will be proposed to be hired 
 
 
 


