SERRA HUNTER UAB-LE-221-020

ASSESSMENT CRITERIA

1. RESEARCHER MERITS
50 points

1.

Scientific publications (15 points)

a) Publications in journals indexed in the area of knowledge

b) Publications in journals indexed in other areas of knowledge
c) Books and book chapters

d) Other scientific publications

Participation in congresses and conferences (5 points)

a) Papers and posters in international conferences / workshops

b) Papers and posters in national conferences / workshops

c) Invited speaker, keynote talk

d) Oral presentation in seminars at prestigious international research centers

Participation in research & development projects or research grants/contracts (15

points)

a) Leadership in international projects (duration of the project will be considered)

b) Participation in international projects (duration of the project will be
considered)

c) Leadership in national projects (duration of the project will be considered)

d) Participation in national projects (duration of the project will be considered)

e) Leadership in regional projects (duration of the project will be considered)

f) Participation in regional projects (duration of the project will be considered)

g) Activities in national and international research networks & periods in research
centers

Transfer of Technology and Knowledge (10 points)

a) Leadership in international agreements or grants/contracts (they will be
considered standardized for a duration of one year)

b) Participation in international agreements or grants/contracts (they will be
considered standardized for a duration of one year)

¢) Leadership in national agreements or grants/contracts (they will be considered
standardized for a duration of one year)

d) Participation in national agreements or grants/contracts (they will be considered
standardized for a duration of one year)

e) Authorship Patents (will be considered if they have been exploited)

Other merits (5 points)

a) Management positions related to research and transfer of technology and
knowledge

b) Best paper awards or other awards

c) Organizer, member of organizing committees or of program committees of
international conferences

d) Reviewer for international journals

e) Number of citations to scientific publications by the author

f) Other merits considered by the commission



2. TEACHING MERITS
35 points

1.

University teaching taught in official degrees in the area of knowledge (15 p)
a) Years of teaching experience in master’s degrees

b) Years of teaching experience in bachelor’s degrees

€) Supervision or co-supervision of master’s thesis

d) Supervision or co-supervision of final degree projects

e) Other merits: course coordination

Teaching innovation (10 p)

a) Positive evaluations of teaching activity

b) Leadership and participation in teaching innovation projects
c) Teaching innovation publications

d) Preparation of original teaching materials

e) Participation in conferences aimed at university teaching

Supervision of doctoral theses and tutored projects (5 p)

a) Industrial and/or international mentions will be considered; also, whether
theses have been co-supervised

b) Both the concluded theses and the theses in progress will be considered

Other merits (5 p)

a) Scholarships, grants, and invitations to teach at foreign universities

b) Scholarships, grants, and invitations to teach at national universities

c) Years of teaching experience in master’s degrees in other areas of
knowledge

d) Years of teaching experience in bachelor’s degrees in other areas of
knowledge

e) Completion of university teaching innovation courses

f) Teacher training and skills in Catalan, Spanish and other languages

g) Other merits considered by the commission

3. OTHER ASPECTS
15 points

1.

Grants and awards (5 p)
a) Contracts, scholarships, and grants obtained
b) Awards and recognition obtained

Mobility activities (5 p)

a) Pre-doctoral stays. Research or long-term training stays in external centers of
recognized prestige, assessing the activity and the quality of the host group

b) Post-doctoral stays. Research or long-term training stays in external centers of
recognized prestige, assessing the activity and the quality of the host group

Other merits considered by the commission (5 p), as for example:

a) University management positions

b) Non-affiliation. Having completed the Doctoral Thesis outside the UAB or
Professional disengagement of 24 months after obtaining the degree that gives
access to the doctorate in the field of the profile of the place

c) Other



ASSESSMENT PROCESS

First phase: To access the second phase candidates must have at least 50 points as
average score by the members of the committee.
Second phase: It consists of the following two activities:

1. Personal presentation. [(a) accumulated merits, (b) project planned involvement in
research groups and teaching or learning if hired]

2. Seminar (subject freely chosen by the candidate)
A ranked list of candidates will be made adding:
- the points obtained in the first phase
+
- a maximum of 10 points for the accumulated merits (a) in the personal presentation
- a maximum of 10 points for the project planned (b) in the personal presentation
- a maximum of 20 points for the presentation of the theme of the seminar

The candidate with more points will be proposed to be hired.



ASSESSMENT SUMMARY & FINAL DETAILS

The Hiring Committee evaluates the candidates according to their fit to the profile and area of
knowledge for the offered position as follows: (i) excellence in research (50 points), mainly related
to the quantity and quality of publications in indices of reference in the area of knowledge of the
offered position, with consideration of first quartile journals with high impact factor; (ii)
excellence in teaching (35 points), as mainly related to teaching experience at the graduate level
(i.e. PhD, second and first cycle in a given university department); and (iii) other relevant
aspects related to the candidate's scientific and academic merit in a research area of knowledge
as per the Hiring Committee 's criteria (15 points).

Stage one. Based on the text and percentages above, i.e., 100 points total. The criteria was as
follows: Candidates will move to Stage two of the competition if they receive a minimum
score average of 50 points or more.

Stage two. Will consist in a live presentation to the Hiring Committee including (a) cumulative
merits (10 points) and intended plan/s for strengthening the candidate's fit to the department (both
in terms of research and teaching) (10 points); and (b) a seminar open to the public (20 points). 40
points total.

The Hiring Committee will suggest the position to be offered to the candidate who is able to
achieve the most points within the total of both phases, i.e., total of 140 points.



