
 

Criteria for assessing candidates: 2022/D/LEM/CL/13. Tenure track in Clinical and 

Health Psychology, Clinical and Health Psychology Department; Personality, Evaluation 

and Psychological Treatment Area (UAB-LE-221-018) 

 

STAGE I 

 

Please note that the evaluation criteria will especially take into account the adequacy of 

the research, teaching and merits in the area of clinical and health psychology.  

 

1) Excellence in Research: 65 points 

A. Quality and diffusion of the results of research  

B. Stays in research centers 

C. Participation in research projects and/or research contracts 

D. Quality of translational activity (transfer of scientific research into society) 

E. Outstanding participation at conferences (eg, keynote addresses, invited presentations) 

F. Seminars and workshops delivered at internationally renowned research centers 

 

2) Excellence in Teaching: 25 points 

G. Teaching dedication  

H. Indicators of quality of teaching activity 

I. Quality of teaching training 

 

3) Other merits: 10 points (Awards and prizes, university and/or clinical centers 

management positions, clinical experience, etc.).     

 

Total score: 100 points. 

 

Selection for stage two. The criterion to select candidates who are eligible for interview 

at Stage two is that they obtained a minimum score average of 65 points or more. 

Stage two assessment criteria. The presentation should cover the following contents 

(that will be scored as indicated) in a maximum of 90 minutes followed by questions: 

 

(a) A brief presentation of the candidate merits and trajectory that is relevant to 

understand the fit for the position (10 points) 

(b) Intended plan/s for strengthening the candidate's fit and contribution to the department 

both in terms of research group/lines and teaching activities (10 points), and 

(c) Seminar on a topic that is relevant to the teaching/research conducted in the 

department – open to public (20 points).  

40 points total.  

 



Selection criteria for the position. A ranking of candidates will be made according to 

the maximum of 140 potential points that can be obtained combining the score of both 

phases. The committee will suggest offering the position to the candidate who is able to 

achieve the top score.   


