
ASSESSMENT CRITERIA 

First Phase 

Research merits: 60 points 

- Indexed scientific publications (JCR) in the area of Economics*.  

- Indexed scientific publication (JCR) in other areas related to Applied Economics*. 

- Books and book chapters in applied economic research*. 

- Other scientific publications*. 

- Participation in competitively awarded research projects and research contracts. 

- Participation in congresses, conferences and seminars by invitation 

- Disassociation from the hiring university (UAB)** 

 

* Following the Generalitat de Catalunya’s research evaluation criteria in social sciences, the 

number of authors can be taken into account (lower weight given for publications with 4 or 

more co-authors not duly justified).  

** According to the SH programme, having been dissociated from the hiring university (UAB) 

for at least two years will be a particularly relevant selection criterion. In order to compute the 

length of this disassociation, the commission should take into account any stay outside UAB, 

after obtaining the bachelor degree, longer than 3 consecutive months (including doctoral 

studies outside the UAB). 

 

Teaching Merits: 35 points 

- Undergraduate teaching experience in subjects within the area of applied economics. 

- Postgraduate teaching experience in subjects within the area of applied economics. 

- Positive evaluation of teaching activities  

- Supervision of completed doctoral and master theses 

- Teaching publications and original teaching materials 

- Innovative teaching courses. 

 

Other merits:  5 points 

- Knowledge transfer activities 

- Awards and other recognitions 

- Editorial work and refereeing for peer-reviewed journals 

 



In order for a candidate to access the second phase, at least two members of the committee 

must award at least 50 points to the candidate. 

 

Second Phase  

In the second phase the candidates are required to introduce themselves briefly and give a 

seminar on an appropriate subject. Before this phase takes place, the committee can agree to 

publish indications for the candidates on how to perform the oral presentation. I propose the 

following: 

Personal presentation:  

 a. Accumulated merits (10 points) 

 b. Intended plans related to the candidate’s fit to the department (both in terms of 

teaching and research). (10 points) 

 c. Research seminar. (10 points) 

 

 

 

 

 

 

 

 


