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Baden-Württemberg – some facts  

 

 

• Capital: Stuttgart (624,000 inhabitants) 

• Area: 36,000 km² 

• Population: 10.880 million 

• Mainly foreigners come from  

• Turkey 

• Italy 

• Romania 

• Croatia 

• Poland 

• GDP per inhabitant (€): 42,745 



Labour Market 

• Unemployment rate 2015 (ILO) 

• Baden-Württemberg: 3.1% 

• Germany: 4.6 % 

• EU: 9.4 % 

 

• Youth unemployment rate 2015 (EUROSTAT) 

• Baden-Württemberg: 6.1 % 

• Germany: 7.2 % 

• EU: 20.4 % 
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Labour Market 

 

 

 

 

 

  Total 

absolute in % 

Baden-Württemberg 

  

4.451.187      14,2 

  Males 2.441.225      54,8 

  Females 2.009.962      45,2 

  Aged     

  under 25 yrs    487.011      10,9 

  25 under 55 yrs 3.147.367      70,7 

  55 under 65 yrs    778.544      17,5 

  65 yrs and older      38.265        0,9 

  employed in (enterprises with... employees)     

  small enterprises (1-9 employees)    653.814      14,7 

  medium-sized enterprises (10-249 employees) 2.222.006      49,9 

  big enterprises (250 and more employees) 1.575.367      35,4 



Shortage in the top ten professions 

1. IT - Specialist 

2. Technician medical devices (hearing) 

3. Geriatric nurse 

4. Physiotherapist 

5. Building construction specialist 

6. Nurse + midwife 

7. Software Engineer 

8. Plumber, sanitation technician 

9. Mechatronic specialist (VET) 

10. Automotive engineer 

 

 

 



CAT BW Agreement 

Fields of action 

 Labour mobility 

 Vocational education  

and training 

 Universities /  

     Higher education 

 

Two-fold approach 



Labour Mobility 
- Characteristics of the program 

  

 

Information 
about the 
requirements 
of the labour 
markets 

Search and 
selection of 
participants 
with suitable 
interests and 
profiles 

Language 
training 
provided by 
both regions 

Contact with 
companies and 
management of 
the applications 
by means of the 
public 
employment 
services 

Cross-cultural 

information for 

the participants 

provided by the 

region of origin 

 



Labour Mobility 

More information about  

the program  

http://treball.gencat.cat/ 

ca/ambits/ocupacio/ 

mobilitat_internacional/ 

Treballar_a_ 

baden-wuerttemberg/ 

 

 

 



Labour Mobility (2) 

Lessons learned 

 Set of qualifications 

 Good command of German skills 

 Information, information, information 

 Cooperation between Employment Services 

 Welcome Center 
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Additional Support (1) 

• Welcome Centers in 

Baden-Württemberg 

• Labour law 

• Accommodation 

• Language classes 

• Training / Qualification 

• Child care 

• Virtual Welcome Center in Germany  

phone: +49-228-713-13-13 

e-mail: zav@arbeitsagentur.de 

 

 



Additional Support (2) 

• Job portals 

• www.jobboerse.arbeitsagentur.de 

• www.stepstone.de, www.monster.de, www.xing.de 

• www.ec.europa.eu/eures  

• Information about living and working in Germany / BW 

• www.Make-it-in-Germany.com / www.BW-Jetzt.de 

• www.anerkennung-in-deutschland.de 

• www.bq-portal.de 

• Infomation about stuying oportunities, scholarships 

• www.DAAD.de 

• www.BW-Studyguide.de 



¡Muchas gracias! 

  

¡Gracias por vuestra atención e interés! 
 

Olga Wallner 

 

Ministry of  Economic Affairs, Labour and Housing Baden-Württemberg 

Skilled Labour 

 

Tel.: +49 711 123-2625 

 

E-Mail: olga.wallner@wm.bwl.de 

  

www.fachkraefteallianz-bw.de 


