UNnB

Universitat Autbonoma
deBarcelona

REGULATIONS GOVERNING PROCESSES FOR RECRUITING TENURE-ELIGIBLE
LECTURERS ON THE SERRA HUNTER PROGRAMME

1. General rules

1.1. This is the second call for applications of the process for recruiting teaching and
research staff within the Serra Hunter Programme, pursuant to the Catalan Government's
resolution of 16 May 2012, authorising the Serra Hunter Programme for the period
2016-2020. Its characteristics are set out in the Serra Hunter Framework Agreement, dated
1 October 2017, between the Catalan Ministry of Business and Knowledge and the Catalan
public universities.

1.2. This recruitment process is governed in all respects by Spanish Organic Law 6/2001,
of 21 December, Organic Law on Universities 4/2007, of 12 April, which amends the above,
Catalan Law 1/2003, of 19 February, on the universities of Catalonia, the statutes of the
Universitat Autobnoma de Barcelona, approved by Catalan Government Decree 237/2003,
of 8 October, where applicable, and by all other applicable laws and the agreement of
1 October 2017 between the Ministry of Business and Knowledge and the Catalan public
universities, to implement the Serra Hunter teaching-staff recruitment programme in the
period 2016-2020.

1.3. The positions offered are fixed-term contract positions. The employment is full-time.

1.4. For all intents and purposes of this call, the month of August will be considered a
holiday.

1.5. The list of contract positions on offer is in Annex 1 of these regulations.
2. Requirements

In order to be admitted to the selection process, applicants must meet the following
requirements, both on the deadline for applications and when signing contracts.

2.1. General requirements

a. Applicants must be free of any physical or mental limitation that is incompatible
with teaching duties.

b. Applicants must not have been suspended from any public-service duties for
reasons of disciplinary action, nor have been legally barred from public service by a
definitive ruling.

c. Applicants must not be engaged in any incompatible activity, in compliance with
Catalan Law 53/1984, of 26 December, on incompatibilities for public-administration
employees.

2.2. Specific requirements
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a. Applicants must have a doctoral degree.

If the degree has not been issued by a Spanish university or is not recognised in this
country, the contract cannot be signed unless it has been officially validated as
corresponding to an official degree in Spain.
(http://www.uab.es/serviet/Satellite/informacio-academica-dels-masters-

oficials/legalitzacio-de-titols-estrangers-1345648789114.html). Otherwise the
applicant needs to be accredited as a member of University Teaching Bodies by
ANECA.

b. Applicants must have an endorsement from the Quality Assurance Agency for the
University System in Catalonia (AQU), or be accredited by the Spanish National
Agency for Quality Assessment and Accreditation (ANECA), as a tenure-eligible
lecturer (lector/ajudant doctor).

c. Applicants must not have reached the end of the period allowed for holding a
tenure-eligible lecturer position at other public universities.

2.3. Applicants must have a sufficiently high level of Catalan to ensure that they can
communicate appropriately and correctly in their academic tasks, so that students'
language rights are guaranteed, as stipulated in Decree 128/2010 of 14 September, on
accreditation of the language proficiency of university lecturers within the Catalan university
system. At the time of signing the contract, the chosen candidate will be able to choose
between either accrediting his or her current language level or else postponing this
accreditation for a period of two years.

Foreign citizens from countries outside the EU and those who cannot be included within the
scope of international treaties established by the EU and ratified by Spain must possess a
work and residence permit before signing the corresponding contracts.

3. Applications

3.1. Applications to take part in this selection process should be addressed to the Rector of
the Universitat Autonoma de Barcelona (Edifici A, Rectorat, 08193 Bellaterra, Cerdanyola
del Vallés), and must be submitted using the online application form on the UAB website
https://eformularis.uab.cat/web/apa/convocatoria-concurs-professorat-lector or through any
of the procedures in Article 16.4 of Catalan Law 39/2015, of 1 October, on common
administrative procedure for public administrations, within twenty calendar days counting
from the day after this call for applications is announced in the Official Gazette of the
Government of Catalonia (Generalitat).

Those applying for more than one position must submit a separate application for each one.

Applicants must attach the following documents to the online application form:

a. Their doctoral degree certificate, or the official interim document confirming award of
this degree.

b. Their research accreditation, or an endorsement, as set out in Article 49 of Law
1/2003 (LUC), of 19 February, on the universities of Catalonia, or another
accreditation issued by a quality-assessment agency,

c. Complete Curriculum Vitae, with no restrictions regarding format.
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d. A document specifying the five most valuable academic contributions made by the
applicant (articles, books, patents etc.), following the model on this page:

http://serrahunter.gencat.cat/web/.content/home/minisites/el serra hunter program
me/fer la sol licitud/documents/psh doc aportacions cat 2016.doc

e. A brief description of the applicant's teaching career (maximum 1 page), following
the model on this page:

http://serrahunter.gencat.cat/web/.content/home/minisites/el serra _hunter program
me/fer la sol licitud/documents/psh docencia cat 2016.doc

f. A brief statement of teaching and research interests for the next five years in line
with the characteristics of the contract on offer. This document must not exceed six
pages, in accordance with the model on this page:

http://serrahunter.gencat.cat/web/.content/home/minisites/el serra hunter program
me/fer la sol licitud/documents/psh interes d r cat 2016.doc

The recommended language for the documents is English, due to the composition of the
selection committees.

3.2. Those who presented their application for a university contract within the first phase of
the selection process must indicate on their application form whether they consider that
their documentation is that which has already been presented to the administrators of the
Serra Hunter Programme or whether they are now presenting the updated version of any of
this documentation, in accordance with the procedure set out in 3.1. In these cases,
candidates authorise the UAB to access the documents submitted to the Serra Hunter
Programme

4. Admission of applicants

4.1. On the tenth working day after the deadline for applications, the provisional list of
admitted and excluded applicants will be published. With respect to excluded applicants,
this list must indicate cause of exclusion and also the date on which the final list will be
made public, on the UAB website: hitp://www.uab.cat/web/personal-uab/personal-
uab/personal-academic-i-investigador/programa-serra-hunter-2018-1345756295169.html

4.2. Applicants are allowed 10 days, starting from the day after publication of the provisional
list of admitted and excluded applicants, to submit requests (in the places indicated in
Section 3.1 of this document) for permission to amend defects or errors in their application,
or to present documents required in the selection process.

In the event that, within the established period, applicants should fail to amend defects or
errors that have been the cause of their exclusion, they will be deemed to have withdrawn
their request, and their exclusion will then become final.

4.3. In accordance with Article 45 of Catalan Law 39/2015, of 1 October, on common
administrative procedure for public administrations, publication of resolutions on the
university website is deemed to constitute timely notification to all applicants, and the
periods set for filing claims or appeals will then begin.
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4.4, The UAB administration, ex officio or upon request, may at any time amend material,
factual or arithmetical errors that may occur during the procedure.

4.5. The resolutions approving the final lists bring an end to the administrative process.

5. Selection committee

5.1 The composition of the committees is set out in the annex to these rules and is in
accordance with the collaboration agreement between the Catalan Ministry of Business and
Knowledge and the Catalan public universities to implement the Serra Hunter Programme
in the period 2016-2020.

5.2. The committee's rules of procedure must comply with the provisions of Law 26/2010 of
3 August, on the legal system and procedures of Catalan public administrations.

5.3. For the purposes of communication and other issues, the committee's working location
will be the Central Administration and Executive Offices (Rectorat) of the UAB.

6. Selection process

In accordance with Articles 136.2 and 141.2 of the Statutes of the Universitat Autbnoma de
Barcelona, the assessment made by the Selection Committee is based, in the first instance,
on the suitability of candidates' teaching and research backgrounds to the position on offer,
the teaching and research needs of the department, the area of knowledge, and language
competence, as determined in current legislation.

6.1. On publication of the final list of admitted and excluded candidates, the members of the
Selection Committee must receive all the documents submitted by the candidates admitted.

The Selection Committee must be constituted within three months of the call for
applications. If, after this period, it has not been possible to constitute the committee,
authorisation may be sought from the rector for this period of constitution to be extended by
one month.

Constitution of the Selection Committee is telematic and requires the presence of all full
members. Full members who do not attend this session are dismissed and replaced by the
corresponding stand-in members.

In this constitution session, the Selection Committee, led by its president, must decide on
the specific assessment criteria to be adopted, and make these criteria public.

The date of constitution of the Selection Committee will be published on the university
website: http://www.uab.cat/web/personal-uab/personal-uab/personal-academic-i-
investigador/programa-serra-hunter-2018-1345756295169.html
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Phases of the selection process

First phase

6.2.1. Within a maximum of 20 days from the constitution date, the members of the
Selection Committee must submit to the secretary an individual assessment of each
candidate's merits, based on internationally used criteria for evaluating top-level academic
activity and career progress. Special emphasis must be placed on the significance and
impact of scientific and technical publications and competitive research projects obtained,
quality of teaching activity and recognition obtained for this, knowledge-transfer activities,
intellectual property rights and patents registered, leadership capacity, international mobility
and visibility, and candidates' other academic and professional achievements. Additionally,
the committee members must list the candidates that they consider should pass this first
phase, in rank order.

6.2.2. In accordance with the proposals of its members, the Selection Committee must
agree on the number of candidates who pass this phase, bearing in mind the candidates'
academic merits. If the committee considers that there is no suitable candidate of sufficient
merit, a proposal must be made to the rector to declare the recruitment process null and
void and maintain the vacancy.

6.2.3. On completion of this first phase, the corresponding resolution on the candidates who
have passed must then be published, which initiates the second and final phase of the
selection process.

Second phase

6.2.4. Within ten days of publishing the results of the first phase, the Selection Committee
publishes the calendar for the second phase, at least three weeks before it begins. This
announcement includes the place, date and time of each candidate's selection test. Before
the start of the selection test, the committee may require applicants to provide
documentation certifying the merits indicated in their curriculum vitae, which should
preferably be presented in electronic format.

6.2.5. Candidates who do not arrive at the appointed time are allowed 15 minutes more to
do so. In the event of not attending, they are deemed to be in absentia and, in
consequence, excluded from the selection process.

6.2.6. The selection test is open to the public. In a maximum time of 90 minutes, candidates
give a brief personal presentation followed by a seminar on any subject that they deem fit.
The Selection Committee will then ask any questions that it considers appropriate, with
respect to the merits indicated in the candidate's curriculum vitae and/or regarding the
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seminar, or any other matter relating to the contract on offer and the duties to be performed.
Given the nature of the Serra Hunter Programme, this test can be taken in English.

6.2.7. Tenure-eligible lecturers must be contracted for a maximum of three years. After this
period, they must be evaluated as agreed by the programme management and the
university. This evaluation must consider, among other criteria, the level of integration and
recent academic activity, and achievement of objectives. A favourable evaluation is
considered a merit in selection processes for associate lecturer (professorat agregat)
contracts within the Programme, and for any extensions that may be applicable in law.

7. Contract-award proposal

7.1. On completion of the selection test, the committee must list in rank order the
candidates who have successfully completed it, and formulate a proposal of contract for the
first-placed candidate.

The duration of the contract is three years, which can be extended to five in accordance
with the evaluation in Section 6.2.7.

The proposal is made public on the UAB website: http://www.uab.cat/web/personal-
uab/personal-uab/personal-academic-i-investigador/programa-serra-hunter-2018-
1345756295169.html

If none of the candidates has been considered suitable, the selection process is declared
null and void.

7.2 Candidates may submit claims against the committee’s proposal within 10 days,
counting from the date of the proposal's publication. The Selection Committee must resolve
these issues before taking the final decision on the recruitment process.

8. Resolution of the recruitment process

The Selection Committee submits the proposal referred to in the previous section to the
rector, who will issue the corresponding resolution awarding the post to the selected
candidate. The candidate must then subscribe to the corresponding contract in accordance
with the provisions of Section 9 of this document.

The rector's final resolution on the selection process brings an end to the administrative
proceedings. Appeals may be filed before the corresponding Barcelona administrative
litigation court within a maximum of two months from the day following publication of the
resolution.

However, interested parties may also file a motion for reversal before the rector within one
month from the day after this resolution is made public. In such a case, no administrative-
litigation appeal can be filed until the motion for reversal has been expressly resolved or
implicitly rejected.
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9. Execution of the contract

9.1 In order to execute the corresponding contract, within a maximum period of six months
from the date of publishing the contract-awarding resolution, the successful candidate must
submit the following documents to the university's General Registry:

a.

An affidavit showing fulfilment of the requirement in Section 2.1, subsection b, of this
document

An official medical certificate showing fulfilment of the requirement in Section 2.1,
subsection a, of this document

A statement confirming that the candidate is not engaged in any incompatible activity
contemplated in current legislation, or exercises, within the period for taking up duties,
the option detailed in Article 10 of Law 53/1984 of 26 December, on incompatibilities
for public-administration employees.

Originals of the documents required in Section 2.2.

Proof of compliance with the requirements in Section 2.3.

e.1l The means of accrediting knowledge of Catalan set out in Article 5 of Decree
128/2010, of 14 September, are as follows.

e.1l.1 The certificate of satisfactory proficiency in Catalan (nivell C), awarded
by the Government of Catalonia, established by current legislation on the
evaluation and certification of Catalan.

e.1.2 Any of the degrees, diplomas and certificates deemed equivalent to the
Government of Catalonia's certificate of satisfactory proficiency in Catalan, in
accordance with current regulations.

e.1.3 A certificate of satisfactory proficiency in Catalan for teaching purposes
issued by the university, obtainable by
— < successfully completing specific training organised by the university,
or
— e an assessment carried out by the university.

e.2 Candidates who have gained the accreditation during compulsory education
may submit any of the certificates of formal non-university education considered
equivalent to the Government of Catalonia's certificate of satisfactory proficiency in
Catalan, in accordance with current legislation.

e.3 Candidates who have previously participated successfully in selection
processes for new lecturers at a university in which a Catalan test of equivalent or
higher level was required should submit the certificate that accredits this.

e.4 In the event of not being able to accredit the required level of Catalan through
the above means, the candidate should undertake to comply with the requirement
set out in Section 2.3 of this document within two years of signing the contract,
through any of the means established in point e.1.

9.2 If candidates do not present the required documentation within the period set out in
Section 9.1, except in cases of force majeure (which must be duly verified by the convening
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authority), or if they do not meet one or more of the requirements for obtaining a contract,
their appointment must be revoked, without detriment to any further responsibility that may
have been incurred in the event of misrepresentation. In these cases, a new resolution
must be issued, awarding the contract to the second-placed candidate, in accordance with
the rank order set out in the Selection Committee's proposal.

9.3 The contracts establish working conditions in accordance with the terms of this
selection process and applicable law, together with the following additional terms, which
must be complied with by lecturers recruited within the Serra Hunter Programme.

— The contract awardee must be evaluated specifically in terms of his or her academic
merits as defined by the Serra Hunter Programme.

— The contract awardee must maintain an annually updated summary — maximum two
pages — of the most important aspects of his/her curriculum vitae, and authorise this
to be posted on the Serra Hunter Programme's website.

— The contract awardee must sign all his or her academic production as
‘professor/professora Serra Hunter”, “Serra Hunter fellow” or “profesor/profesora
Serra Hunter”, depending on the case.

— He/she may not sign as “professor/professora Serra Hunter”, “Serra Hunter fellow” or
‘profesor/profesora Serra Hunter” on leaving the Programme, whatever the reason for
this. Therefore the above clauses are not applicable.

9.4 Formal execution of the contract will normally be held over to the start of each academic
year. Whatever the case, the contract must be executed within six months of the resolution
date for the recruitment process.

10. Return of candidates' documents

Candidates can recover all original documents that they have submitted, within a period of
three months from the contract-awarding resolution. After this deadline, candidates will be
assumed to have waived their right to recover it.
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ANNEX

Selection process reference number: UAB-LE-527-528-529
Number of positions: 3

Category: Tenure-eligible lecturer / Lector(a)

Department: Business

Subject area: Business / Empresa

President: Bart Clarysse (ETH Zirich)

Secretary: Diego Prior (Universitat Autonoma de Barcelona)

Member 1: Meryem Duygun (University of Nottingham)

Member 2: Maura Sheenan (Edinburgh Napier Univeristy)

Member 3: Inés Herrero (Universidad Pablo de Olavide)

Stand-in Secretary: Pere Ortin (Universitat Autdnoma de Barcelona)
Stand-in member 1: Mehment Demirbag (University of Essex)

Stand-in member 2: Arja Ropo (University of Tampere)

Stand-in member 3: Walter Briec (Université de Perpignan-Via Domitia)
Stand-in member 4: Rafaela Dios-Palomares(Universidad de Cérdoba)

Selection process reference number: UAB-LE-530
Number of positions: 1

Category: Tenure-eligible lecturer / Lector(a)
Department: Antiquity and Middle Age Studies

Subject area: Classical archeology / Arqueologia classica

President: Simon Keay (University of Southampton)

Secretary: Isabel Roda de Llanza (Universitat Autbnoma de Barcelona)
Member 1: Martin Millett (University of Cambridge)

Member 2: Lin Foxhall (University of Liverpool)

Member 3: Pierre Moret (Université de Toulouse)

Stand-in Secretary: Joan Gomez Pallarés (Universitat Autobnoma de Barcelona)
Stand-in member 1: Josep Maria Nolla Brufau (Universitat de Girona)

Stand-in member 2: Luisa Migliorati (Universita di Roma La Sapienza)

Stand-in member 3: Hella Eckardt (University of Reading)

Stand-in member 4: José Miguel Noguera Celdran (Universidad de Murcia)

Selection process reference number: UAB-LE-531
Number of positions: 1

Category: Tenure-eligible lecturer / Lector(a)
Department: Private law

Subject area: Commercial law / Dret mercantil
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President: Javier Camacho de los Rios (Universidad de Granada)

Secretary: Teresa Freixes Sanjuan (Universitat Autonoma de Barcelona)
Member 1: Christian Twigg-Flesner (University of Warwick)

Member 2: Massimiliano Piras (Universita di Cagliari)

Member 3: Alison Jones (King's College London)

Stand-in Secretary: Eliseo Sierra Noguero (Universitat Autbnoma de Barcelona)
Stand-in member 1: Marco Ventoruzzo (Universita Bocconi)

Stand-in member 2: Laura MacGregror (University of Edinburgh)

Stand-in member 3: Jose Manuel Martin Osante (Universidad del Pais Vasco)
Stand-in member 4: Andreas Engert (University of Mannheim)

Selection process reference number: UAB-LE-532
Number of positions: 1

Category: Tenure-eligible lecturer / Lector(a)
Department: Journalism and Communications Studies

Subject area: Communication and journalism / Comunicacio i Periodisme

President: David Deacon (Loughborough University)

Secretary: Josep Maria Catala i Domenech (Universitat Autdbnoma de Barcelona)
Member 1: Emilia Buonanno (Universita di Roma La Sapienza)

Member 2: Mervi Pantti (University of Helsinki)

Member 3: Tapio Varis (University of Tampere)

Stand-in Secretary: Juan José Perona Paez (Universitat Autbonoma de Barcelona)
Stand-in member 1: Neil Thurman (Ludwig-Maximilians-Universitét)

Stand-in member 2: Karen Sanders (St. Mary's University, Twickenham London)
Stand-in member 3: Juan Carlos Suérez Villegas (Universidad de Sevilla)
Stand-in member 4: Baldwin Van Gorp (KU Leuven)

Selection process reference number: UAB-LE-533
Number of positions: 1

Category: Tenure-eligible lecturer / Lector(a)
Department: Political Science and Public Law

Subject area: Criminal Law / Dret Penal

President: Marcelo Aebi (Université de Lausanne)

Secretary: Mercedes Garcia Aran (Universitat Autbonoma de Barcelona)
Member 1:  John Vervaele (University of Utrecht)

Member 2:  Alisdair Gillespie (Lancaster University)

Member 3:  Antje du Bois-Pedain (University of Cambridge)

Stand-in Secretary: Joan Botella Corral  (Universitat Autbnoma de Barcelona)
Stand-in member 1: James Chalmers (University of Glasgow)
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Stand-in member 2: Vincenzo Militello (Universita delgi Studi di Palermo)
Stand-in member 3: Juan Carlos Carbonell Mateu (Universitat de Valéncia)
Stand-in member 4. Wanda Mastor (Université Toulouse | Capitole)

Selection process reference number: UAB-LE-534

Number of positions: 1

Category: Tenure-eligible lecturer / Lector(a)

Department: Language and Literature Education and Social Science Education

Subject area: Didactics of Language and Literature / Didactica de la Llengua i la Literatura

President: Jean-Paul Bronckart (Université de Geneve)

Secretary: Teresa Colomer Martinez (Universitat Autonoma de Barcelona)
Member 1:  Vicent Salvador i Liern (Universitat Jaume )

Member 2:  Anthony Liddicoat (University of Warwick)

Member 3:  Susann Fischer (Universitat Hamburg)

Stand-in Secretary: Melinda Dooly Owenby (Universitat Autobnoma de Barcelona)
Stand-in member 1: Adriana Patifio (University of Southampton)

Stand-in member 2: Carlos de Pablos-Ortega (University of East Anglia)

Stand-in member 3: Anne-Laure Foucher (Université Clermont-Auvergne)
Stand-in member 4: Vally Lytra (Goldsmiths, University of London)

Selection process reference number: UAB-LE-535

Number of positions: 1

Category: Tenure-eligible lecturer / Lector(a)

Department: Teaching of Mathematics and Experimental Sciences
Subject area: Didactics of Mathematics / Didactica de la Matematica

President: Barbara Jaworski (Loughborough University)

Secretary: Nuria Planas (Universitat Autonoma de Barcelona)

Member 1:  Salvador Llinares (Universidad de Alicante)

Member 2:  Gabriele Kaiser (Universitat Hamburg)

Member 3:  Maria Alessandra Mariotti (University of Siena)

Stand-in Secretary: Mariona Espinet Blanch (Universitat Autdnoma de Barcelona)
Stand-in member 1: Carl Winslow (University of Copenhanguen)

Stand-in member 2: Maria Meletiou-Mavrotheris (European University Cyprus)
Stand-in member 3: Marianna Bosch (Universitat Ramon Llull)

Stand-in member 4: Viceng Font (Universitat de Barcelona)
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Selection process reference number: UAB-LE-536

Number of positions: 1

Category:
Department:
Subject area:

President:
Secretary:
Member 1:
Member 2:
Member 3:

Tenure-eligible lecturer / Lector(a)
Art and Musicology
Ethnomusicology / Etnomusicologia

Francois Picard (Université Paris Sorbonne)

Maria Carmen Gomez Muntané (Universitat Autonoma de Barcelona)
Franco Fabbri (University of Huddersfield)

Fiona Magowan (Queen's university Belfast)

Martin Stokes (King's College London)

Stand-in Secretary: Jordi Ballester Gibert (Universitat Autobnoma de Barcelona)
Stand-in member 1. Salwa EI-Shawan Castelo-Branco (Universidade Nova de Lisboa)
Stand-in member 2: Martin Clayton (Durham University)

Stand-in member 3: Julio Mendivil (Universitat Wien)

Stand-in member 4. Enrique Camara de Landa (Universidad de Valladolid)

Selection process reference number: UAB-LE-537

Number of positions: 1

Category:
Department:
Subject area:

President:
Secretary:
Member 1:
Member 2:
Member 3:

Tenure-eligible lecturer / Lector(a)
Public Law and Legal History Studies

Financial and tax law / Dret financer i tributari

Laurence Gormley (University of Groeningen)

Rafael Arenas Garcia (Universitat Autbnoma de Barcelona)
Giuseppe Melis (LUISS Guido Carli)

Rita de la Feria (University of Leeds)

Pilar Alguacil Mari (Universitat de Valéncia)

Stand-in Secretary: José Antonio Fernandez Amor (Universitat Autbnoma de Barcelona)
Stand-in member 1: Amparo Grau Ruiz (Universidad Complutense de Madrid)

Stand-in member 2: Edoardo Traversa (Université Catholique de Louvain)

Stand-in member 3: Yolanda Garcia Calvente (Universidad de Malaga)

Stand-in member 4: Isaac Merino Jara (Universidad del Pais Vasco)

Selection process reference number:  UAB-LE-538

Number of positions: 1

Category:

Tenure-eligible lecturer / Lector(a)

Department: Public Law and Legal History Studies
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Subject area: History of law and institutions / Historia del dret i de les institucions

President:
Secretary:

Member 1:
Member 2:
Member 3:
Stand-in Secretary:
Stand-in member 1:
Stand-in member 2:
Stand-in member 3:
Stand-in member 4:

Selection process reference number:

David Fraser (Unviersity of Nottingham)

Rafael Arenas Garcia (Universitat Autonoma de Barcelona)

Paul du Plessis (University of Edinburgh)

Margarita Serna Vallejo (Universidad de Cantabria)

Emmanuelle Chevreau (Université Paris Il Panthéon-Assas)

Teresa Freixes Sanjuan (Universitat Autobnoma de Barcelona)
Randall Lesaffer (Tilburg University)

Gerry Maher (University of Edinburgh)

Isabel Ramos Vazquez (Universidad de Jaén)

Silvia Marton (University of Bucharest)

UAB-LE-539

Number of positions: 1

Category:

Department:
Subject area:

President:
Secretary:

Member 1:
Member 2:
Member 3:
Stand-in Secretary:
Stand-in member 1:
Stand-in member 2:
Stand-in member 3:
Stand-in member 4:

Selection process reference number:

Lector/a / Tenure-eligible lecturer
Philosophy
History of Science / Historia de la ciéncia

llana Léwy (King's College London)

Xavier Roqué (Universitat Autonoma de Barcelona)

Patricia Fara (University of Cambridge)

Fredrik Charpentier (Stockholm University)

Anna Simdes (University of Lisbon)

Cecilio Garriga Escribano (Universitat Autdnoma de Barcelona)
Karin Nickelsen (Ludwig Maximilians Universitat Minchen)

Jon Agar (University College London)

Josep Lluis Barona Vilar (Universitat de Valéncia)

Philip Beeley (Oxford university)

UAB-LE-540

Number of positions: 1

Category:

Department:
Subject area:

President:
Secretary:

Member 1:
Member 2:
Member 3:

Lector/a / Tenure-eligible lecturer
Public Law and Legal History Studies
Labor law and social security / Dret del treball i de la seguretat social

Jesus Cruz Villalén (Universidad de Sevilla)

Rafael Arenas Garcia (Universitat Autbonoma de Barcelona)
Guy Davidow (Hebrew University)

Tamara Hervey (University of Sheffield)

Silvia Ciucciovino (Universita Roma Tre)

Stand-in Secretary: Teresa Freixes Sanjuan (Universitat Autbnoma de Barcelona)
Stand-in member 1: Ruth Dukes (University of Glasgow)
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Stand-in member 2: Aristea Koukiadaki (University of Manchester)
Stand-in member 3: Margarita Ramos Quintana (Universidad de La Laguna)
Stand-in member 4. Maria Amparo Ballester Pastor (Universitat de Valéncia)

Selection process reference number: UAB-LE-541
Number of positions: 1

Category: Lector/a / Tenure-eligible lecturer
Department: Economics and Economic History

Subject area: Macroeconomics and Monetary Economics / Macroeconomia i Economia
monetaria

President: Timothy Kehoe (University of Minnesota)

Secretary: David Pérez Castrillo (Universitat Autbonoma de Barcelona)
Member 1:  Jan-Egbert Sturm (ETH ZUrich)

Member 2:  Kent Matthews (University of Cardiff)

Member 3:  Virginia SGnchez-Marcos (Universidad de Cantabria)

Stand-in Secretary: Jordi Mass6 Carreras (Universitat Autbnoma de Barcelona)
Stand-in member 1. Wouter Den Haan (London School of Economics)

Stand-in member 2: Miguel Leon-Ledesma (University of Kent)

Stand-in member 3: Nezih Guner (CEMFI/ICREA)

Stand-in member 4: Ndria Rodriguez-Planas (City University New York)

Selection process reference number: UAB-LE-542
Number of positions: 1

Category: Lector/a / Tenure-eligible lecturer
Department: Antiquity and Middle Age Studies

Subject area: Medieval History / Historia medieval

President: Helena Hamerow (Oxford university)

Secretary: Isabel Roda de Llanza (Universitat Autbonoma de Barcelona)
Member 1:  Claudia Martl (Ludwig Maximilians Universitéat Miinchen)

Member 2:  Aleksander Pluskowski (University of Reading)

Member 3:  Andrea Augenti (Universita di Bologna)

Stand-in Secretary: Gemma Rubi Casals (Universitat Autbnoma de Barcelona)
Stand-in member 1: Antoni Furié Diego (Universitat de Valéncia)

Stand-in member 2: Antonio Malpica Cuello (Universidad de Granada)
Stand-in member 3: Fredrik Charpentier (Stockholm University)

Stand-in member 4: Francisco Garcia Fitz (Universidad de Extremadura)

Selection process reference number: UAB-LE-543
Number of positions: 1

Category: Lector/a / Tenure-eligible lecturer
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Department:
Subject area: Personality,

Clinical and Health Psychology

Evaluation and Psychological Treatment

Avaluacio i Tractament Psicologic

President:
Secretary:

Member 1:
Member 2:
Member 3:
Stand-in Secretary:
Stand-in member 1:
Stand-in member 2:
Stand-in member 3:
Stand-in member 4:

Selection process reference number:

Constantine Sedikides (University of Southampton)

Neus Vidal Barrantes (Universitat Autdnoma de Barcelona)

Andre Aleman (University of Groningen)

Cristina Botella (Universitat Jaume |)

Brian R. Little (Cambridge University)

Rafael Torrubia Beltri (Universitat Autonoma de Barcelona)
Olivier Luminet (Université catholique de Louvain)

Jerome Rossier (Université de Lausanne)

Enrique Echeburuta (Universidad del Pais Vasco)

Héléne Verdoux (Université de Bordeaux)

UAB-LE-544

Number of positions: 1

Category:

Department:

Subject area:

President:
Secretary:

Member 1:
Member 2:
Member 3:
Stand-in Secretary:
Stand-in member 1:
Stand-in member 2:
Stand-in member 3:
Stand-in member 4:

Selection process reference number:

Lector/a / Tenure-eligible lecturer
Geology
Stratigraphy / Estratigrafia

Aral I. Okay (Istanbul Technical University)

Oriol Oms (Universitat Autdbnoma de Barcelona)

Maria Multti (Institute of Geosciences, Postdam)

J. Andrew G. Cooper (Ulster University)

Maria Rose Petrizzo (University of Milan)

David Gomez Gras (Universitat Autbnoma de Barcelona)
lan Jarvis (Kingston University London)

Pere Puig (Consejo Superior de Investigaciones Cientificas)
Victoriano Pujalte (Universidad del Pais Vasco)

Aitor Payrés (Universidad del Pais Vasco)

UAB-LE-545

Number of positions: 1

Category:

Department:

Subject area:

President:
Secretary:

Member 1:
Member 2:
Member 3:

Lector/a / Tenure-eligible lecturer
Systematic and Social Pedagogy

Theory and history of education / Teoria i historia de I'educacio

Sabine Reh (Humbodt-Universiét Zu Berlin)

Xavier Ucar (Universitat Autonoma de Barcelona)

Vicky Johnson (Goldsmiths, University of London)

Miquel Martinez (Universitat de Barcelona)

Jon Torfi Jénasson (Haskali Islands (Unviersity of Iceland))
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Stand-in Secretary:

Stand-in member 1:
Stand-in member 2:
Stand-in member 3:
Stand-in member 4:

Selection process reference number:

Pilar Pineda (Universitat Autonoma de Barcelona)
Chris Davies (University of Oxford)

Marie Clarke (University College Dublin)

Rosa Maria Buxarrais (Universitat de Barcelona)
Manfred Liebel (Freie Universitat Berlin)

UAB-LE-546

Number of positions: 1

Category:
Department:

Subject area:
a l'angles

President:
Secretary:
Member 1.
Member 2:
Member 3:
Stand-in Secretary:

Stand-in member 1:
Stand-in member 2:
Stand-in member 3:
Stand-in member 4:

Selection process reference number:

Lector/a / Tenure-eligible lecturer
Translation and Interpretation & East Asian Studies

Translation from Catalan / Spanish to English / Traduccié del catala/castella

Dominic Keown (Cambrige university)

Allison Beeby (Universitat Autbnoma de Barcelona)
Gabriela Saldanha (University of Birmingham)
David Johnston (Queen's university Belfast)
Ricardo Mufioz (Universidad de Las Palmas)

Patricia Rodriguez (Universitat Autdbnoma de Barcelona)
Catherine Way (Universidad de Granada)

Louise Johnson (University of Sheffield)

Janet Ann DeCesaris Ward (Universitat Pompeu Fabra)
Daniel Peter Linder (Universidad de Salamanca)

UAB-LE-547

Number of positions: 1

Category:
Department:

Lector/a / Tenure-eligible lecturer

Translation and Interpretation & East Asian Studies

Subject area: Translation from German to Catalan and Spanish / Traduccié de I'alemany al

catala i al castella

President:
Secretary:
Member 1:
Member 2:
Member 3:
Stand-in Secretary:

Stand-in member 1:
Stand-in member 2:
Stand-in member 3:
Stand-in member 4:

Selection process reference number:

Gerd Wotjak (Universitat Leipzig)

Marisa Presas (Universitat Autbnoma de Barcelona)
Tilbert Didac Stegman (Universitat Goethe de Frankfurt)
Oscar Loureda Lamas (Universitét Heidelberg)

Cornelia Sieber (University of Mainz)

Marta Arumi (Universitat Autonoma de Barcelona)
Carsten Sinner (Universitat Leipzig)

Christiane Nord (University of Magdeburg)

Pilar Elena (Universidad de Salamanca)

Catalina Jiménez (Universidad de Granada)

UAB-LE-548
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Number of positions: 1

Category:
Department:
Subject area:

President:
Secretary:
Member 1:
Member 2:
Member 3:

Lector/a / Tenure-eligible lecturer
Translation and Interpretation & East Asian Studies
Translation technologies / Tecnologies de la traduccio

Mikel Forcada (Universitat d'Alacant)

Anna Matamala (Universitat Autonoma de Barcelona)
Sharon O'Brien (Dublin City University)

Arnt Lykke Jakobsen (Copenhagen Business School)
Franciska M. G. de Jong (Universiteit Utrecht)

Stand-in Secretary: Mariana Morozco (Universitat Autonoma de Barcelona)
Stand-in member 1: Reinhard Rapp (University of Mainz)

Stand-in member 2: Ignacio Garcia (Western Sydney University)

Stand-in member 3: Sue Ellen Wright (Kent State University)

Stand-in member 4: Spela Vintar (University of Ljubljana)

Selection process reference number:  UAB-LE-549

Number of positions: 1

Category:
Department:
Subject area:

President:
Secretary:
Member 1:
Member 2:
Member 3:

Lector/a / Tenure-eligible lecturer
Animal Biology, Plant Biology and Ecology
Zoology / Zoologia

Luigi Boitani (Sapienza Universita di Roma)

Javier Retana Alumbreros (Universitat Autonoma de Barcelona)
Ralf-Udo Elhers (Ghent University)

Anna Rodolfa Malacrida (University of Pavia)

Anssi Laurila (Uppsala university)

Stand-in Secretary: Silvia Crespo Giménez (Universitat Autbnoma de Barcelona)

Stand-in member 1. Herwig Leirs (Universiteit Antwerpen)

Stand-in member 2: Itamar Glazer (The Hebrew University-Volcani Center)

Stand-in member 3: Juan Antonio Raga (Universitat de Valéncia)

Stand-in member 4: Maria Dolors Piulachs Baga (Consejo Superior de Investigaciones

Cientificas)
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